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Examining the Impact of Leadership Approach and Principal's Drive on Educator
Productivity: Investigation at a Senior High School in Medan

Abstract

This research aims to investigate the impact of school principal leadership styles and
motivation on teacher performance in a senior high school in Medan. Employing a quantitative
research approach, the study focuses on a population comprising all teachers and staff at the
selected school, with a final samj@f size of 47 individuals. The findings reveal several
conclusions regarding the effects of leadership and motivation on teacher performance.

lndi»ﬂually, the results indicate that leadership significantly influences teacher performance,
with th culated t value for leadership exceeding the critical t value. Likewise, motivation
shows a significant effecn teacher performance, as the motivation variable's t value is greater
than the critical value, with a significance level of less than 0.05. This suggests that as
motivation increases, teacher performance improves correspondingly. Collectively, both
leaarship and motivation demonstrate a significant impact on teacher performance, evidenced
by the calculated F vahnbeing greater than the table F value. The coefficient of determination
indicates a noteworthy relationship between leadership, motivation, and teacher performance.

The implications of this research emphasize the necessity for school principals to adopt
effective leadership styles and promote motivation among teachers to enhance their
performance. Future studies may explore additional factors influencing teacher performance
and incorporate qualitative methods to gain deeper insights into teacher experiences.

Keywords: Leadership Style, Motivation, Teacher Performance.

INTRODUCTION

Education serves as a fundamental process in shaping individuals and acquiring essential
knowledge for life. In this context, it plays a dual role: not only as a means to gain skills relevant
to the job market but also as a platform for building character and personality. Anthonysamy et
al. (2020) highlight that well-structured and organized learning strategics can lead to positive
non-academic outcomes in higher education environments. This indicates that education has a
broad impact, influencing not just academic performance but also personal development and
social interaction. Through education, individuals learn to engage with others, a crucial skill
for everyday life. For instance, in school settings, students practice teamwork, effective
communication, and building healthy relationships. m process is vital, especially amidst
rapid and complex societal changes. Quality education equips students with the ability to adapt
and contribute positively to their communities.

However, the challenges facing the education sector today are significant. Various societal
changes and multidimensional crises affecting Indonesia have created difficulties in identifying
ideal leaders who are deeply committed to their duties and responsibilities. Often, current
educational leaders lack a clea’ision and mission, which can result in ineffective management
of educational institutions. Acosta Castellanos and Queiruga-Dios (2022) emphasize the




importance of continuous education to achieve sustainable development goals, which also
includes the necessity for effective leadership in education.

The leadership crisis affects not only the management of educational institutions but also the
curriculum implemented in schools. The National Curriculum often becomes a burden for
school principals, who are expected to enhance it by adding alternative subjects to foster
student interest. However, many students still struggle to stay motivated in their studies. This
issue arises from the insufficient guidance provided by teachers, who should actively support
student development. In this context, principals must take on multiple roles—not only as
educators and administrators but also as managers and supervisors capable of implementing
quality management practices. They need to approach every member of the school community
with a humane perspective, valuing the creativity and concern of teachers regarding the future
of the next generation. This aligns with the findings of Liu and Pasztor (2022), which
demonstrate that problem-based learning approaches can enhance critical thinking skills among
students, essential in today’s modern era.

Quality education aims to elevate the standard of a nation by equipping students with a diverse
array of skills and competencies. These abilities not only impact the students themselves but
also their peers and social environments. To achieve this goal, it is crucial to establish clear
educational standards that guide the execution of the educational process. Frizon and Eugénio
(2022) emphasize that recent research in educational management shows the importance of a
sustainable approach to education in achieving optimal outcomes. In the face of existing
challenges, it is vital to develop an inclusive education system that responds to community
needs, including relevant curriculum development and training for educators to enhance their
skills in managing the learning process. Dong et al. (2023) indicate that technology usage, such
as virtual reality, can improve teaching effectiveness and provide students with more engaging
learning experiences. Consequently, integrating technology into education not only boosts
academic outcomes but also helps shape students' character and social skills.

This leadership crisis is evident in the haphazard development of the curriculum. In an effort
to boost student engagement, alternative subjects are often added without considering the needs
and interests of the students. This oversight results in students feeling stressed and losing their
motivation to learn. As noted by Di Pietro (2023), the consequences of this situation manifest
as declining academic performance, particularly under unfavorable circumstances like the
Covid-19 pandemic. To address these issues, school principals must assume a more proactive
role as managers and supervisors. They should implement quality management practices by
recognizing and rewarding teachers and educational staff who contribute positively to student
development. This approach is anticipated to foster a more conducive and innovative learning
environment. Additionally, integrating technology into education is crucial, as highlighted by
Moraes et al. (2023), to enhance learning effectiveness and prepare students for challenges in
the digital era.

Teachers, as one of the most critical human resources in the educational system, serve as both
inspirators and motivators for students. They do not merely deliver lessons; they also shape
character and ignite enthusiasm in students to pursue their aspirations. When a teacher becomes
a source of inspiration and motivation, it can significantly empower students to work harder
toward achieving their dreams. For instance, a teacher who shares personal stories of struggle
and success in their educational journey can encourage students to persevere despite facing




various obstacles. In this context, it is essential to cultivate high-quality teachers who not only
possess academic competencies but also exhibit strong interpersonal skills, enabling them to
build positive relationships with their students (Taraza, Anastasiadou, Papademetriou &
Masouras, 2024). Another crucial factor in enhancing the quality of education is motivation.
Motivation acts as a driving force that elevates teacher performance. As explained by Sidharta
and Rahmahwati (2024), motivation serves as a motivating factor that stimulates enthusiasm
in individuals, encouraging them to collaborate and invest their efforts to achieve satisfaction.
In the educational context, motivation can stem from various sources, both internal and
external. For instance, internal motivation may arise from a teacher's desire for self-
improvement and commitment to providing the best for their students, while external
motivation can come from recognition and rewards given by the principal or educational
institution.

In this regard, motivation is vital as it inspires teachers to work diligently and enthusiastically
towards achieang desired outcomes. A study conducted by Abu Nasra and Arar (2020)
illustrates a positive relationship between a principal's leadership style and teacher
performance, with motivation acting as a mediating factor. When a principal adopts a
supportive and empowering leadership style, teachers feel more motivated to contribute their
best efforts. Therefore, it is essential for school principals to foster an environment that
enhances teacher motivation through professional development, emotional support, and
recognition of achievements (Sidharta, 2023).

Teacher performance encompasses the involvement of all school components, including
teachers, principals, and students, aimed at improving the quality of learning. Strong
performance is closely linked to the goals individuals or institutions aim to achieve in fulfilling
their responsibilities. Consequently, teacher performance is uenced not only by individual
abilities but also by effective organization and management of the educational process. In this
context, principals play a pivotal role in creating a structure that promotes collaboration and
effective communication among all parties within the school.

An effective organization and execution of educational management processes facilitate the
achievement of educational goals. This includes clearly defining roles and responsibilities
within the school environment. For example, a principal who can identify the strengths and
weaknesses of each teacher and assign tasks accordingly will enhance the efficiency and
effectiveness of teaching. Additionally, teachers' pedagogi personal, professional, and
social competencies play a crucial role in their performance. Research by Karim et al. (2023)
emphasizes the importance of developing these competencies within the framework of
managerial leadership in education, which ultimately impacts the quality of classroom learning.

In an increasingly complex and dynamic educational landscape, principals are required to
possess adaptive leadership skills. Oliveira and Saraiva (2023) assert that in the context of
Education 4.0, educational leaders must be capable of integrating technology and innovation
into the learning process. This includes utilizing digital tools to support teacher professional
development and enhance fment learning experiences (Magbool et al., 2024). By leveraging
technology, principals can create a more interactive and engaging learning environment for
students, thereby boosting their motivation and involvement in the learning process.

However, challenges in educational leadership extend beyond technology implementation to
include the management of teachers' emotions. Ozdemir et al. (2023) discovered that




distributed leadership can aid in managing teachers' emotions by granting them autonomy to
make decisions regar@ teaching processes. When teachers feel in control of their
instructional methods, they are more likely to experience job satisfaction and motivation to
perform at their best. Therefore, it is essential for principals to foster a cula'e that encourages
autonomy and collaboration among teachers. On the other hand, teacher performance is also
influenced by external factors, such ucational policies and community support. Iqbal and
Piwowar-Sulej (2022) describe how sustainable leadership in higher education institutions,
which emphasizes social innovation, can foster an environment that supports teachers’
professional development. This indicates that principals should develop partnerships with
various stakeholders, including parents, the community, and other educational institutions, to
create an ecosystem that enhances educational success.

Another factor affecting teacher job satisfaction is the availability of educational facilities and
infrastructure. Schools require adequate resources and infrastructure to support the teaching
and learning processes (Sahito & Vaisanen, 2020). Essential materials, such as comfortable
classrooms, instructional aids, and technological facilities, play a critical role in enhancing
learning activities. Schools with comprehensive facilities tend to foster a better learning
atmosphere, leading to increased enthusiasm among teachers as they share knowledge with
their students. However, many schools—especially in rural areas—Ilack sufficient resources,
resulting in students possessing limited knowledge and teachers feeling stressed due to their
inability to provide optimal instruction. For example, in some rural schools, insufficient access
to information technoEy makes it challenging for teachers to deliver content relevant to
current developments. In this context, Igbal et al. (2023) highlight the importance of leadership
styles that can cultivate a quality culture supportive of organizational performance. Therefore,
principals need to take an active role in identifying and fulfilling the resource and infrastructure
needs to enable teachers to work more effectively (Magbool et al., 2024).

Additionally, it is important to recognize that teacher motivation is influenced not only by
internal anlmternal factors but also by the interpersonal relationships develoa within the
workplace. A positive relationship between the principal and teachers can foster a work
environment where teachers feel valued and heard. According to research by Asghar et al.
(2022), authentic leadership in education can enhance knowledge-sharing behavior among
teachers, which can subsequently lead to improved performance and job satisfaction. A
principal who establishes strong relationships with teachers will be more effective in
motivating them to contribute their bﬁ efforts.

Delving deeper, it becomes clear that there is a strong connection between leadership,
motivation, and job satisfaction. Principals who adopt appropriate leadership styles can
enhance teacher motivation, which, in turn, affects their performance. For instance, when a
principal acknowledges teachers' achievements orinvolves them in decision-making processes,
it can heighten teachers' sense of ownership and commitment to the school. Daumiller et al.
(2020) indicate that high motivation among faculty can result from recognition from leadership,
suggesting that this principle also applies in the context of primary and secondary education.
On the other hand, it is crucial to understand that overall job satisfaction for teachers is also
affected by the work environment. A supportive environment, both in terms of facilities and
interpersonal relationships among colleagues, can boost teacher job satisfaction. Research by
Li and Yao (2022) explains that high job satisfaction can reduce the intention to leave, which




is a significant concern in the education sector. Therefore, principals must focus not only on
their leadership style but also on creating a conducive work environment for teachers.

The literature emphasizes the need for effective leadership and robust motivation to cultivate a
positive teaching environment. As indicated in the studies referenced, transformational
leadership can foster job satisfaction, which in turn enhances performance (Alwali & Alwali,
2022). Furthermore, the positive effects of authentic leadership on knowledge-sharing
behaviors can lead to improved performance in educational settings (Asghar et al., 2022).
Providing adequate resources and fostering a supportive environment not only benefits teachers
but also ultimately enhances student learning outcomes. By addressing these dimensions,
educational institutions can implement strategies that bolster teacher performance and job
satisfaction while contributing to overall academic success.

The problem statement for this research revol around understanding how various factors
influence teacher performance. Specifically, the study aims to investigate the impact of
Leadership Style on teacher performance. This involves exploring whether different leadership
approaches adopted within educational settings affect how well teachers perform their duties.
In addition to examining Leadership Style, the research also seeks to assess the role of
Motivation in enhancing teacher performance. This aspect focuses on understanding whether
motivated teachers are more likely to achieve better performance outcomes in their classrooms
and contributemthe overall educational environment. Moreover, the research will delve into
the combined effect of Leadership Style and Motivation on teacher performance. It aims to
uncover whether the interplay between the two factors creates a significant impact on how

teachers engage with their responsibilities and deliver quality education.
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By addressing these interconnected aspects, the research aspires to provide a comprehensive
understanding of the influences on teacher performance. Ultimately, the findings could inform
educational leaders and policymakers on the best strategies to implement effective leadership
practices and motivational programs that enhance the overall performance of teachers in
schools.

RESEARCH METHODS

The research approach employed in this study is designed to facilitate the research process,
ensuring its successful implementation. This study utilizes a quantitative research design.
Quantitative Iuearch can be defined as a method based on positivist philosophy, aimed at
investigating a specific population or sample. It involves data collection using research
instruments and employs quantitative/statistical data analysis, with the objective of testing
established hypotheses. This method is referred to as quantitative because the research data
consists of numerical values and the analysis uses statistical techniques.

population refers to the generalization area that encompasses subjects or objects possessing
specific qualities and characteristics defined by the researcher for study, leading to subsequent
conclusions. The researcher selected one high school in Medan as the study location. The
population for this research includes all teachers and staff at this particular high school, totaling
47 individuals. Sampling refers to a subset of the population possessing certain characteristics.
In this c@the sample is referred to as a saturated sample. Saturated sampling is a technique
whereby all members of the population are included as samples. Therefore, the sample utilized




in this study comprises the teachers and staff from this high school in Medan, which amounts
to 47 individuals.

RESULT AND DISCUSSION

The validity test for the questionnaire in this study is a crucial step taken to ensure that the
measurement tools used effectively represent the phenomena being investigated. In this
context, the validity test was conducted with 47 respondents who represent a broader
population. Utilizing SPSS as a data analysis tool enhances accuracy and efficiency in
processing the results. With a systematic quantitative approach, the validity testing results
indicate that the variables of leadership, motivation, and teacher performance have calculated

values greater than the table values, which is 0.2876.
1

Table 1 The Results of The Validity and Reliability Tests

Item r CA
L1 0.539
L2 0.610
L3 0.680
L4 0.398 0.802
LS 0.534
L6 0.612
M1 0.609
M2 0.585
M3 0.653
M4 0.586 0.818
M5 0.480
M6 0.583
P1 0.572
P2 0.605
P3 0.780
P4 0.510 0.826
P5 0.664
P& 0.471

In-depth analysis of the teacher performance variables is also essential. Since the calculated
values exceed the table value, all statements regarding teacher performance in the questionnaire
are considered valid. Additionally, reliability is another critical aspect to consider. Reliabaty
refers to the consistency of the results obtained from the measurement instrument. The
reliability test results reveal that the Cronbach Alpha value for the leadership variable is 0.802,
for motivation is 0.818, and for teacher performance is 0.826. These figures demonstrate that
all variables possess a high level of reliability, exceeding the minimum threshold of 0.6. This
indicates that the instruments used are not only valid but also consistent in their measurements.




The normality test can be conducted to analyze whether the conditions for the regression
equation are met by examining the p-plot, which indicates that the spread of data appears to be
distributed around the diagonal line (not widely scattered awaym the diagonal line). This
result suggests that the data intended for regression in this study follows a normal distribution.
According to the results of thgne-sample Kolmogorov-Smirnov test for normality, the data is
deemed normafffdistributed. The Asymp.Sig. (2-tailed) value of 0.200 indicates that this value
is greater than the significance level of 0.05.

Moreover, the calculations reveal that the VIF (variance inflation factor) and tolerance values
for all variables in this study do not exhibit multicollinearity. This is evidenced by the VIF
values for both independent variables being below 10 and the tolerance values being above
0.01. The results further demonstrate that the plotted points are randomly scattered and do not
form a specific pattern or trend line. From these findings, it can be concluded that this study
does not experience heteroscedasticity; in other words, the variables being tested in this

research are homoscedastic. =
19
The results of the multiple linear regression analysis aim to determine the impact of two or

more independent variables (X) on the dependent variable (Y). Based on the calculations, the
multiple linear regression equation for this study is Y =5.517 + 0.513X1 + 0.281X2 + e.

Table 2. The Regression Analysis Results, Including the ANOVA And Determination

Coefficients
Variable B t Sig.
a 5.517
X1 0.513 3.758 0.001
X2 0.281 2,129 0.039
ANOVA F=35.644 0.000
Model Summary R=0.802 R Square=0.643

From the regression equation, the constant value is 5.517. This numerical constant reflects the
mathematical value of the independent variable when it is zero, influencing the dependent
variable (teacher performance). The regression coefficient for bl, which is 0.513, indicates that
a one-unit increase in leadership will enhance teacher performance by 0.513. Meanwhile, the
regression coefficient for b2, at 0.281, implies that a one-unit increase in motivation will boost
teacher performance by 0.281.

Hypothesis testing reveals that the significance value for a leadership variable (0.001) is less
than the alpha level of 5% (0.05), or t calculated is 3.758, which is greater than t table value of
1537. Consequently, we reject HO and accept Ha for the leadership variable, indicating that
leadership has a significant effect on teacher performance.

Similarly, the significance value for the motivation variable (0.039) is lower than the alpha of
5% (0.05), or t calculated is 2.129, which surpasses the t table value 0of 2.01537. Thus, weaj ect
HO and accept Ha for the motivation variable, demonstrating that motivation also has a

significant influence on teacher performance.
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The regression analysis results in this study show a significance value of 0.000. This signifies
that the F significance value must be s than 5% or 0.05, with the calculated F value at 39.644

exceeding the table F value of 3.21 (dfl =k - 1 =3 - 1 =2) while (df2=n -k =47 - 3 =44),




Therefore, we conclude that all independent variables, namely leadership and motivation,
significantly affect teacher performance.

The coefficient of determination is 0.802, indicating that leadership and motivation collectively
influence teacher performance. The R square value is 0.643 (64.3%), meaning that 64.3% of
the variance in the independent variables, wh@ are leadership and motivation, can explain the
dependent variable of teacher performance, while the remaining 37.5% is affected by other
variables outside the model. Other variables influencing teacher performance may include the
environment, work stress, and others. The Standard Error of The Estimate, which measures
prediction error, is equivalent to the standard deviation, which in this research is valued at
1.720. A smaller standard deviation indicates a better model fit.

The findings of this study reveal that the significance value for the leadership variable is 0.001,
which is less than the alpha level of 5% (0.05), as evidenced by the calculated t value of 3.758
being greater than the table t value of 2.01537. Consequently, we reject HO and accept Ha,

demonstrating that leadership significantly influences teacher performance in a partial manner.
10

Supporting this conclusion, Alwali and Alwali (2022) discuss the importance of
transformational leadership in enhancing performance through emotional intelligence and job
satisfaction. Similarly,maqbool et al. (2024) highlight how various leadership styles impact

hing effectiveness to sustain academic performance at the high school level. Furthermore,
Igbal et al. (23) emphasize the connection between different leadership styles and
organizational formance, with a focus on the mediating role of quality culture, reinforcing

the notion that effective leadership plays a critical role in educational settings.
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The results of this study indicate that the significanc@¥alue for the motivation variable is 0.039,

which is less than the alpha level of 5% (0.05), with a calculated t value of 2.129 exm:ling the
table t value of 2.01537. Therefore, we reject HO and accept Ha, confirming that motivation
has a significant partial effect on teacher performance.

Further supporting these findings, Daumiller et al. (2020) explore various theoretical
approaches and empirical evidence regarding the motivation offfiigher education faculty,
highlighting its importance. Sidharta (2023) specifically addresses the effect of motivation on
teach rformance, emphasizing the mediating role of knowledge sharing. Additionally,
Zhang et al. (2024) conducted a meta-analysis on the influence of mentorsh@n the workplace
on teachers' professional development, reinforcing the idea that motivation plays a pivotal role
in enhancing teacher effectiveness in educational settings.

The findings of this study show a siiﬁcance gue of 0.000, indicating that the F significance
value is less than 5% (0.05) or that the calculated F value of 39.644 is greater than the table F
value of 3.21. Tln leads to the conclusion that all independent variables, specifically leadership
and motivation, have a significant impact on teacher performance.

porting these results, Nasra and Arar (2020) examine the relationship between
leadership style and teacher performance, highlighting the mcdianlg role of occupational
perception. Daumiller et al. (2020) focus on motivation among higher education faculty,
providing theoretical i@hts and empirical evidence on its influence. Additionally, Karim et
al. (2023) conduct a systematic literature review on manager_@al lead@ip in education,
reinforcing the importance of effective leadership. Furthermore, Ozdemir et al. (2023) discuss
distributed leadership and its connection to teachers' emotional labor, emphasizing the role of




teacher autonomy as a mediating factor. Collectively, these studies underscore the vital roles
that both leadership and motivation play in enhancing teacher performance within educational
environments.

CONCLUSION
1

Based on the research findings, it is evident that leadership has a significant partial effect on
teacher performance, as indicated by the calculated t value exceeding the tale t value.
Similarly, motivation also significantly influences teacher performance, with its t value being
greater than the critical value, suggesting that when motivation increases, teacher Grformance
similarly improves. Furthermore, both leadership and mﬂvation collectively have asignificant
effect on teacher performance, as demonstrated by the F value being greater than the table F
value. The coefficient of determination indicates a meaningful relationship between leadership,
motivation, and teacher performance.

For future research, it is recommended to explore additional variables that may affect teacher
performance, such as k environment, teacher fraining, and student engagement.
Investigating these factors can provide a more comprehensive understanding of the elements
that contribute to effective teaching. Additionally, longitudinal studies could be beneficial in
assessing the long-term impacts of leadership styles and motivational strategies on teacher
performance. Incorporating qualitative approaches, such as interviews or focus groups, may
also enrich the data by capturing the personal experiences of teachers regarding their
motivation and leadership they receive. These directions will ultimately contribute to
enhancing educational practices and outcomes.

REFERENCES

Abu Nasra, M., & Arar, K. (2020). Leadership style and teacher performance: mediating role
of occupational perception. International Journal of Educational Management, 34(1),
186-202.

Acosta Castellanos, P. M., & Queiruga-Dios, A. (2022). From environmental education to
education for sustainable development in higher education: a systematic
review. International Journal of Sustainability in Higher Education, 23(3), 622-644.

Alwali, J., & Alwali, W. (2022). The relationship between emotional intelligence,
transformational leadership, and performance: A test of the mediating role of job
satisfaction. Leadership & Organization Development Journal, 43(6), 928-952.

Anthonysamy, L., Koo, A. C., & Hew, S. H. (2020). Self-regulated learning strategies and non-
academic outcomes in higher education blended learning environments: A one decade
review. Education and information technologies, 25(5), 3677-3704.

Asghar, M. Z., Barbera, E., Rasool, S. F,, Seitamaa-Hakkarainen, P., & Mohelska, H. (2022).
Adoption of social media-based knowledge-sharing behaviour and authentic leadership
development: evidence from the educational sector of Pakistan during COVID-
19. Journal of Knowledge Management, 27(1), 59-83.




Daumiller, M., Stupnisky, R., & Janke, S. (2020). Motivation of higher education faculty:
Theoretical approaches, empirical evidence, and future directions. International
Journal of Educational Research, 99, 101502,

Di Pietro, G. (2023). The impact of Covid-19 on student achievement: Evidence from a recent
meta-analysis. Educational Research Review, 39, 100530.

Dong, W., Zhou, M., Zhou, M., Jiang, B., & Lu, J. (2023). An overview of applications and
trends in the use of extended reality for teaching effectiveness: an umbrella review
based on 20 meta-analysis studies. The Electronic Library, 41(5), 557-577.

Frizon, J. A., & Eugénio, T. (2022). Recent developments on research in sustainability in higher
education management and accounting areas. The International Journal of
Management Education, 20(3), 100709.

Igbal, Q., & Piwowar-Sulej, K. (2022). Sustainable leadership in higher education institutions:
social innovation as a mechanism. International Journal of Sustainability in Higher
Education, 23(8), 1-20.

Igbal, S., Taib, C. A. B., & Razalli, M. R. (2023). The nexus between leadership styles and
organizational performance: the mediating role of quality culture. Quality Assurance in
Education, 31(4), 600-615.

Karim, A., Agus, A., Nurnilasari, N., Widiantari, D., Fikriyah, F., Rosadah, R. A, ... &
Nurkholis, N. (2023). A study on managerial leadership in education: A systematic
literature review. Heliyon, 9(6).

Li, R., & Yao, M. (2022). What promotes teachers’ turnover intention? Evidence from a meta-
analysis. Educational Reseairch Review, 37, 100477,

Liu, Y., & Pasztor, A. (2022). Effects of problem-based learning instructional intervention on
critical thinking in higher education: A meta-analysis. Thinking Skills and
Creativity, 45, 101069,

Martinez Valdivia, E., Pegalajar Palomino, M. D. C., & Burgos-Garcia, A. (2023). Active
methodologies and curricular sustainability in teacher training. /nternational Journal
of Sustainability in Higher Education, 24(6), 1364-1380.

Magbool, S., Zafeer, H. M. 1., Magbool, S., Zeng, P., Draissi, Z., & Javed, S. (2024). Stance of
numerous leadership styles and their effect on teaching to sustain academic
performance at the high school level. Heliyon, 10(16).

Moraes, E. B., Kipper, L. M., Hackenhaar Kellermann, A. C., Austria, L., Leivas, P., Moraes,
J. A R., & Witczak, M. (2023). Integration of Industry 4.0 technologics with Education
4.0: advantages for improvements in learning. Interactive Technology and Smart
Education, 20(2), 271-287.

Oliveira, S. R. M., & Saraiva, M. A. (2023). Leader skills interpreted in the lens of education
4.0. Procedia Computer Science, 217, 1296-1304,

Ozdemir, M., Buyukgoze, H., Akman, Y., Topaloglu, H., & Cift¢i, K. (2023). Distributed
leadership and teachers' emotional labour: the mediating role of teacher
autonomy. Journal of Educational Administration, 61(4), 405-422.

Sahito, Z., & Vaisanen, P. (2020). A literature review on teachers’ job satisfaction in developing
countries: Recommendations and solutions for the enhancement of the job. Review of
Education, 8(1), 3-34.




Sidharta, I. (2023). The Effect of Motivation on Teacher Performance: Mediating Role of
Knowledge Sharing. Jurnal Ekonomi, Bisnis & Entrepreneurship (e-Journal), 17(1),
183-194.

Sidharta, 1., & Rahmahwati, R. (2024). The Impact of Technology Utilization and Digital
Literacy on The Satisfaction of Adopting Campus Information Systems. Electronic,
Business, Management and Technology Journal, 2(1), 31-42.

Taraza, E., Anastasiadou, S., Papademetriou, C., & Masouras, A. (2024). Evaluation of Quality
and Equality in Education Using the European Foundation for Quality Management
Excellence Model—A Literature Review. Sustainability, 16(3), 960.

Zhang, S., Ma, X., Xu, H., & Lu, J. (2024). The influence of mentorship in workplace on
teachers' professional development a meta-analysis based on 66 experiments. Journal
of Managerial Psychology.




699-JEBE- Similiarity

ORIGINALITY REPORT

1 5%

SIMILARITY INDEX

PRIMARY SOURCES

. . . 0
jurnal.stiepas.ac.id 49 words — 1 )0

Internet

. . 0
garuda.kemdikbud.go.id 38 words — | )0

Internet

[

Siti Fatimah, Dhiena Fitria Rachmi, Abdul Kadir. "The 1 %
R o 37 words —

Influence of Motivation and Work Discipline on

Employee Performance at the Class IB Religious Court Office in

Martapura Banjar Regency", International Journal of

Economics, Business and Management Research, 2024

Crossref

Jl'getfnrert]al.Iembagakita.org 37 words — 1 %
core ek 26 words — 190
H x]\g/r\:]\g.scilit.net -6 words — 1 %
journal.uinmataram.ac.id 25 words — 1 %

Internet

, . : 0
ejournal.undiksha.ac.id 20 words — < 1 )

Internet



— — — — —
B~ W N —_ o

— —
o Ul

Ayu Inghra De:/vmlngrat,JonathanJacob I?aul 19 words — < 1 %
Latupeirissa. "Influence of Gender, Emotional and

Spiritual Intelligence on the Level of Accounting

Understanding”, Journal of Humanities, Social Science, Public
Administration and Management (HUSOCPUMENT), 2021

Crossref

' 0)
Iz:tc(';rsnEtubl|she|r.com 19 words — < 1 /0
. . . 0
{rtier:jl.fe.uml.ac.ld 19 words — < 1 /0

. . . 0
I|cztaeri§ta.1urnaIlkhac.ac.ld 19 words — < 1 /O
systems.enpress-publisher.com < 1 %
Internet 18 Words -_

. . 0
Muhammad Fachmi, Mustafa Mustafa, Ali 17 words — < 1 /0

Murdhani Ngandoh. "The Role of Motivation and
Professional Competence in Improving Teacher Performance”,
Journal of Digital Learning and Education, 2021

Crossref

, o 0
ejournal.unuja.ac.id 16 words — < 1 A)

Internet

. . T 0
Sha.ban Mohammadl, Hagll Saeildl. Corporate 15 words — < 1 /0
social responsibility and financial accounting

concepts: evidence from an emerging market", Sustainability
Accounting, Management and Policy Journal, 2022

Crossref

'\'(lhon.g Long, Yi Xia, Fashc—‘fng Cao, Ygan Long. 15 words — < 1 /0
The influence of authentic leadership on teacher



N RN —_
o O (0]

1

B

22

24

performance in Guiyang public primary schools", Studies in
Educational Evaluation, 2024

Crossref

. : 0
IIl[(ﬁ.:prlnger.com 14 words — < 1 /0

. 0
mxg.dummles.com 124 words — < ] )

. 0
avesis.hacettepe.edu.tr 13 words — < 1 /O

Internet

. . s " . 0
Egi Saputra Febiansyah, Hari Stlgwan. Ind.ustrlal, 11 words — < 1 /0
managemental, and company-size determinants
of tax avoidance in the coal mining sector", JEMBA: Jurnal
Ekonomi Pembangunan, Manajemen & Bisnis, Akuntansi, 2024

Crossref

Ling Zhang,"GabrieIJ.. Stylianides, Andreas ). 11 words — < 1 0%
Stylianides. "Enhancing mathematical problem

posing competence: a meta-analysis of intervention studies”,
International Journal of STEM Education, 2024

Crossref

. 0
discourse.org.pk 11 words — < 1 %

Internet

r i 0
ummaspul.e-journal.id 10 words — < 1 0

Internet

Chee Hua §h|r3', Siew Chen Sim, JunZhouThong, ¢ W < 1 )0
Ying Sin Chin. "Global responsible leadership traits

and employee sustainable performance in Malaysia: a gender
comparative analysis", Journal of Global Responsibility, 2023

Crossref



w (0F) N N N
(@) O (00] ~

1

32

Yuko Ohira. "Beyond the clfalssroonl: the evolying 9 words — < 1 %
spectrum of ESD research in Japan", International
Journal of Comparative Education and Development, 2024

Crossref

If:tce)rlrrwijon-jhssr.com 9 words — < 1 0%
Ic:{'esrﬁ)eystek.org 5 words — < 1 0%
x\gfvm\g.cell.com 5 words — < 1 0%
?/n\i(\a/vm\g.coursehero.com 9 words — < 1 0%

D Sri Dhiyya, A. Ha.riharasu.dan, 'Nishad‘Nawaz. 3 words — < 1 %
Unleashing potential: Multimedia learning and

Education 4.0 in learning Professional English Communication”,

Cogent Social Sciences, 2023

Crossref

Estefania Martinez Valdivia, Maria del Carmen < 1 %
. : ) ... .. 8words —

Pegalajar Palomino, Antonio Burgos-Garcia. "Active

methodologies and curricular sustainability in teacher training",

International Journal of Sustainability in Higher Education, 2023

Crossref

. . - 0
Fozia Ahmed Baloch, Nazir Ahmedqugzal. ’Under 3 words — < 1 /0
the shadows of COVID-19: school principals

leadership odyssey", International Journal of Educational

Management, 2024

Crossref

Liping Guo, Enze Yang, Xiaogiang Gao, Derui Ma. 0
"|p| g. N : 2€ Yang, 7ua q!a g ? er.“'. % gwords — < 1 /0
Relationship between the principal's restrictive



W (O8] (OF) w w
O (0/¢] ~ (@) Ul

behavior and preschool teachers' turnover intention: A serial
mediation model", Psychology in the Schools, 2023

Crossref

i 0
ﬁgrﬂm'umt'edu'pk 8 words — < 1] )0
journal.formosapublisher.org < 1 %
Internet 8 WOI‘dS —

. . . 0
Irn?e;r)n?t5|tory.fe.unJ.ac.ld 8 words — < 1 A)
. . 0
mzvm\g.frontlersm.org 8 words — < 1 )0
. . 0
Bakhyt Altynbassov, Aigerim Bayanbayeva, 2 words — < ] )0

Mukhtar Tolegen, Maxut Zhamankarin. "A

comprehensive bibliometric analysis of trends in higher
education leadership in the Global South, 2013-2023:
Contemporary perspectives and developments", International
Journal of Educational Research, 2024

Crossref

Elena G. Popkgva, Bru.r?o S. Se.rgl, Konsta-mtln V. 6 words — < 1 /0
Vodenko. "Social Mobility, Social Inequality, and
the Role of Higher Education”, Brill, 2023

Crossref

ON OFF
ON OFF



